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PREAMBLE
AGREEMENT 'made this. 1st day of July, 1999,.~_by .and between the
Superintendent of North Warr~n Central School District (hereinafter
.referred to as the '~~mployer or District") and the Civil Service
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO
(hereinafter referred to as "CSEA") and the North Warren Central
School District Unit of the Warren County Local #857.
WHEREAS, it is the purpose and intent of this Agreement to provide a
fair and cooperative working relationship between the North Warren
Board of Education and its employees .for the.benefit of the public,
assuring, at all times, the orderly and uninterrupted operations and
functions of the School District.
~"'.~:-'
1
.
..",,: ...:...
I
NOW THEREFORE, in consideration of the mutual convenant.s contained
herein, the parties agree to the 'following:
This contract will be in effect for a.three (3) year period to run
from July 1, 1999 to June 30, 2002.
ARTICLE IIRECOGNITIOIN
Section 1. The Employer recognizes the CSEA as the sole and
exclusive representative for all employees defined in the bargaining
unit for ..the purpose of collective negotiations to determine
compensation benefits, terms and conditions of employment and the
administration of grievances for .the term of the Agreement.
Section 2. The CSEA affirms that it does not assert the right to
strike against the Employer, and it shall not cause, instigate,
encourage or condone a strike.
Section 3. The EmploYt:r agrees to furnish CSEA with a listing of
all employees in the bargaining unit, showing the employee's full
name, job title and deductions authorized under Article III of this
agreement on a semiannual basis or when requested, but not to exceed
twice yearly.
Section 4. The Board of Education is the legally constituted body.
.
responsible for the det:ermination of policies concerning'the North
Warren Central School as prescribed by law.
-1-
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ARTICLE II I COLLECTIVE BARGAINING UNIT
The Collective Bargaining Unit (hereinafter referred to as
"Bargaining Unit") shall be comprised of aI-I non-instructional
employees exclusive of the B~siness Manager, substitutes, the School
Superintendent's Secretary, the Payroll Account Clerk. . .
ARTICLE III I DUES DEDUCTION
The Employer shall deduct from wages of the employees and remit to
the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210, or its designated agent, regular
.:.';'membership dues and other authorized deductions for those employees
'~:"".whohave signed the appropriate payroll deducti-on:':...authorization
permitting such deduction. The Employer agrees to deduct and remit
such monies exclusively for the CSEA, or its designated.agent, as
the recognized exclusive barg~ining agent for employees in the unit.
The Employer shall deduct from the salary of employees in the
bargaining unit who are not members of CSEA the amount equivalent to
the dues levied by the CSEA and shall transmit the sum so deducted
in accordance with Chapters 677 and 678 of the Laws of 1977 of the
State of New York. The CSEA affirms that it has adopted such
procedure of refund of agency shop fee deductions as required l:n
Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State
of New York. This provision for agency shop fee deduction shall
continue in effect so long as the CSEA maintains such procedure.
ARTICLE IV I EMPLOYER. CSEA & EMPLOYEE RIGHTS
Section 1. The Employer recognizes the right of the employees to
designate representatives of CSEA to appeal on their behalf to
discuss salaries, working conditions of the contract, and to visit
employees during working hours for the foregoing reasons.
Section 2. The CSEA shall have the right to post notices and other
communication on bulletin boards maintained oIJ,the premises and
facilities of the Employer subject to the approval of the contents
of such notices and communications of the Employer. The Officers
and agents of CSEA shall' have the right to visit employees'
facilities for the purpose of adj'usting grievances and administering
the terms and conditions of this Agreement. prior' to visi ting
employees, representatives shall make their presence known to the
Superintendent and must first receive permission from the
Superintendent or their designee.
-2-
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ARTICLE IV I EMPLOYER. CSEA & EMPLOYEE RIGHTS (CONTINUED)
Section 3. Employees ~~o 'are designated or elected for the purpose
of adjusting grievances or assisting in the adm~nistration of this
contract shall be permitted ,a reasonable amount -of time free from
their regular duties to fulfill these obligation as long as it does
not detract from their regular duties. It shall be understood that
these obligations' have as their purpose the maintenance of
harmonious and cooperative relations 'between the Employer and the
employee and the uninterrupted operation of the District, subject to
the approval of the Building Principal or his assistant in his
absence.
Section 4. Members of the bargaining unit who are elected or
appointed" of.ficials of the C.sEA, Inc., shall have the right to
Union leav:e ,:',:,:wi thout charge t'O';~accumulated leave credi ts, for the
conduct of Union business as follows:
A. An employ,ee, who is a member of the CSEA, Inc., Board
of Directors shall be Hranted three days leave per year to attend
Board of Directors Meetings.
B. An Employee who is a delegate to the CSEA, Inc.,
annual convention shall De granted three days leave per year to
attend the CSEA annual convention.
C. An EmploYE~e who is an elected or appointed official of
the Region IV CSEA shall be granted three days leave per year to
attend meetings and official functions as called for by the Regional
President'.
D. In no eVE~nt shall an employee be entitled under the
terms of this section to more than a tot~l o( three days leave per,
year.
Section 5. All Union leave must be approved in advance in writing
by the Superintend~nt.
ARTICLE V I SAVINGS CLAUSE'
Section 1. If any Article or part thereof of this Agreement or any
addition thereto should be decided as in violation of any Federal,'
State or Local ~aw; or if adherence to or enforcement of any Article
or part thereof should be restrained by a court of law, the
remaining Articles of this Agreement or any additions thereto shall
not be affected.
Section 2. If an Article or part thereof should be found in
violation of any Federal, State or Local Law or if adherence to or
enforcement of any Article or part thereof should be restrained by a
-3-
ARTICLE V I SAVING CLAUSE (CONTINUED)
Section 2. (continued)
court of law, then the' parties 'to this Agreement shall meet
immediately for the purpose of negotiating a satisfactory
replacement for such Article or part thereof. Once completed, the
replacement shall be added to the Agreement in the for of an
addendum.
ARTICLE VI I LEGISLATIVE ACTION
. .~.
'"
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT ".REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 'IMPLEMENTATION
BY AMENDMENT OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL' NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISL,ATIVE BODY
HAS GIVEN APPROVAL.
.'
.. '.-.....
ARTICLE VII I OVERTIME
Section 1. The Employer agrees to provide all employees within the
bargainingunit, who work more than forty (40) hours per,week or
eight (8) hours per day, a rate of pay a,t time and one-half the
regular hourly rate.
Section 2. All full time employees shall receive time and one-half
for all hours worked on Saturday and double time for all hours
worked on 'Sunday. In the event that a workweek other than Monday
through Friday is established by the District, employees hired after
July 1, 1985 shall'receive time and one-half for the sixth day of
the employee's regularly scheduled workweek and double time on the
seventh day of the employee's regularly scheduled workweek. This
provision, however, shall not apply to daily building inspe~tions
which are performed on weekends and holidays.
ARTICLE VIII I HOLIDAYS
Section 1. All 12 month employees shall receive thirteen (13) paid
holidays per year. Part-time 12 month'employees shall receive any
holidays observed while they are employed. Any employee having to
work on a holiday shall receive time and one-half compensation for
such work and shall receive another day off in lieu, thereof. This
entire article applies only to twelve (12) month employees.
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ARTICLE VIII I HOLIDAYS (CONTINUED)
Section 1. (continued)
,.,
New Year's Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Columbus Day
Good Friday
Thanksgiving Day
Day After Thanksgiving
Day Before Christmas
Christmas Day
2 Floating Days
Section 2. Upon prior approval of the Superintendent, two floating
days will be taken at'the employee's option while school ,is not in
session.
Section 3. When a holiday(s) falls on a-Saturday, the holiday will
be observed on the Friday before the holiday. When a holiday' falls
on a Sunday, the holiday will be 6bserved on the Monda~.,after the
holiday.
ARTICLE IX I FULL AND P'ART TIME
Section 1. Employees who work at ~east five (5) hours per day and
five (5) days per week and at least ten (10) months of the year
shall be considered full-time employees. All other employees shall
be considered part-time employees.
ARTICLE X I WORKWEEK
Section 1. Employees 'rJhowork full-time and at least forty (40)
hours per week ~hall be assigned to work for eight (8) consecutive
hours for at least five (5) days per week.
Section 2. The District has the, right to assign employees
unilaterally to a particular work area or site. Except in emergency
situations, the.Distric1: shall provide the employee whose work area
or site is changed by the District with reasonable advance
notification of a change in work area or site location and shall,
upon request, meet wit:h the employee to discuss the reason or
reasons for the change.
Section 3. Shift assiglllnents shall be made based upon seniority in
accordance with Article XXII of this Agreement.
Section 4. In the event that the District decides to fill approved
temporary absences of more than 3 days and less than one year by
custodians, permanently employed custodians will be canvassed and
voluntarily reassigned by seniority to fill the approved temporary
absences before non-ba.rgaining unit employees are, offered the
approved temporary absE:nces. Such canvassing & reassignment is
solely contingent upon the head custodian receiving at least 72
hours notice of the approved temporary absences.
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ARTICLE X I WORKWEEK (CONTINUED)
Section 5. School Nurses shall be paid for a one half (1/2) hour
scheduled lunch period with the expectation and:_.understanding that
any and all interruptions 9-uring that lunch period will not be
additionally compensated and/or serve to extend that lunch period.
In order to insure continuity of services
"
lunch periods will be
staggered amongst available nursing staff.
.
ARTICLE XI I VACATIONS
. ....
Section 1. All full time, twelve (12) month employees shall be
entitled to the following vacation schedule: .- .
Section 1. (continued)
Upon completion of:.
One year of service from date of hire
Two years of service from date of hire
Three years of service from date of hire
Four years of service from date of hire
Five years of service from date of hire
Six years of service from date of hire
Seven years of service from date of hire
Eight years of service from date of hire
Nine years of service from date of hire
Ten years of service from date of hire
...
10 days
11 days
12 days
13 days
14 days
15 days
16 days
17 days
18 days
20 days
Section 1a. Full-time ten (10) 'months employees who begin
employment as twelve (12) month employees shall receive pro-rated
vacation leave based on their length of full-time service and in
accordance with Section 1 of this Article.
For example:
5 yis.. x 10 mos. = 50 mos.
3 yrs. x 10 mos. = 30 mos.
12 = 4.16 yrs. = 13 days vacation
12.= 2.5 yrs. = 12 days vacation
Section 2. Any full time employee who has been granted vacation in
excess of the above schedule, shall continue to receive such
vacation time.
Section 3. All vacation days shall be requested in writing at least
24 hours in advance, so far as practicable. Emergency requests shall
not be unreasonably denied.
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ARTICLE XI I VACATIONS (~ONTINUED)
Section 4. Employees mus;t take their vacation in the calendar year
in which it .occurs and cannot be accumulated from. year to year.
Section 5. 'Iridividuals vacations must be approved, except in
emergency situations, in advance in order to assure an adequate work
force is available for the District to function during the
employees' vacation.
Section 6. The employee:s desire for a particular vacation period
must be balanced with a consideration for the needs of the 'District.
.
It is, therefore, necessary to schedule vacations on a yearly basis
for all twelve month employees so that harmony between the District
.and its employees and bt:tween an..employee and their colleague be
maintained ....-...
Section 7. 'For 12-Month Employees, vacation may be .scheduled at
time when school is in session when advance arrangements ar'e made
through the Immediate Supervisor. In the event that a dispute
arises concerning the approval or disapproval of a vacation request
such disputes may be reviewed through step 2 of the grievance
procedure and shall not be further appealed. The decision of the
Superintendent shall be final and binding.
ARTICLE XII I PERSONAL LEAVE
Section 1. All full-time employees shall be granted personal leave
at the rate of three (3) days per year.
Section 2. All part-time employees shall be .granted one (1)
personal leave day per year. Personal leave will be added .to sick
leave accrual if unused.
Section 3. All personal leave shall be requested at least 24 hours
in advance.
Section 4. No personal day will be taken the first day of the
school year, the day'before or after a school vacation or holiday or
during regents week unless approved by the school superintendent.
Section 5. Personal' days shall no.t be used for the purpose of
vacation or to extend vacation time. Personal leave shall be used
only to conduct business .that cannot be transacted on. a day school
is not in session.
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ARTICLE XII I PERSONAL LEAVE (CONTINUED)
Section 6. At the time' the request for personal leave is made,
the employee does not have to provide the reas~~ for such personal
leave. However, the SuperiI,1tendentmay request written reason(s)
from the employee for said leave, with said reason(s) specifying the
purpose of the personal leave day.
ARTICLE XIII I FAMILY LEAVE
Section 1. All full-time employees shall be granted five (5) days
non-accumulative for family sickness or death' in the immediate
family~.'~inanyone year. . All part-time employees shall be granted
three ,-('}.:.)days per year .:: ... :Such time shall be granted. without loss of
sick leave credits. '
Section 2. ~mmediate family shall be defined to mean:
Grandparents, parents, mother and father-in-law, spouse, children,
sister or brother.
Section 3. The Superintendent shall have the authority, on a case
by case non-precedental basis, to. extend the defini tion of
lIimmediate family IIto include individuals who have clearly stood in
the same relationship to the employee.
ARTICLE XIV I SICK LEAVE
All full-time twelve (12) month employees shall be granted (12) days
per year. All full-time ten. (10) .month: employees shall be granted
10 days per year. All part-time employees .shall be granted five (5)
days per year.
ARTICLE XV I HEALTH INSURANCE
Section 1. The Employer agrees to pay 100% of the individual and
100% of the family plan for full-time employees. The Employer
further agrees to pay 100% of the individual plan and 50% of the
family plan. for retirees.
Section 2. The Employer agrees to pay 100% of the individuals'.
Heal th Insurance for part-time. employees. However, any part-time
employees on the payroll as of 5/15/74, shall continue to receive.
both individual and family plan paid by the Employer.
-8-
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o ARTICLE XV I HEALTH INSURANCE (CONTINUED)
Section 3. Those employees who have other health ,insurance coverage
may elect to cancel their cove:rage through tbe District. Those
employees who choose to canc~l will be reimburs~d $50.00 per month
up to a maximum of' $S99.00 'per calendar year. The reimbursement
will be made once per year following the submission of a claim form
to the Business Office.
Section 4. Effect{ve September 4-30, of each year, all bargaining
unit employees shall helve the option to contribute one sick day to a
"Health Insurance Reserve Fund". The sick days so contributed shall
be converted to a dollar amount equivalent to the value of the sick
day for the contributing employee and shall become the "Health
Insurance Reserve Fund". The District., shall advise the Bargaining
Unit President in writing of the total".value of the contributed sick
days and this amount shall become the' maximum obligation of the
Employer under this program, unless the District and -_CSEA shall
agree in writing to. ext.end the program. An employee must contribute
to the" Heal th Insurance Reserve Fund" to be eligible for
participation in the program.
When an employee has exhausted his or her accrued sick days and is
granted a leave of absence pending anticipated return to work, the
District shall pay the employee's health insurance premium with
approval of the CSEA Unit, and subtract the cost of such payments
from the" Heal tho Insurance Reserve Fund". Nothing in this section
shall obligate the District to actually set aside funds for the
IIHealth Insurance Reserve Fund".
ARTICLE XVI I LEAVE OF ABSENCE
Section 1. All full time employee's may be granted a leave of
absence without pay for a period of not more than one (1) year, with
the right to request an additional one (1) year's leave. Where the
purpose of leave of absence is for child rearing, the employee may
make an initial application for a two (2) year period. .
Section 2. Applications for a leave of absence or an extension, for
a leave of absence must be submitted in writing to the
Superintendent.
Section 3. Except as required by law, employee's on a leave of
absence shall not ,accrue seniority or be entitled to accrue any of
the benefits of this agreement during said leave of absence.
Section 4. An employee returning from a leave of absence shall be
returned to the same job classification, but not necessarily the
same position, as he or she occupied at the time the leave was
granted. An employee who returns from a leave of absence will be
placed on the same level of the salary schedule the employee was on
when the leave commenced.
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ARTICLE XVI I LEAVE OF ABSENCE (CONTINUED)
Section 5. In addition to the other provisions of this agreement,
the parties acknowledge that employees are entit~ed to medical leave
in accordance with. provisions of Title VII of the Civil Rights Laws
of 1972, and/or the Family and Medical Leave Act of 1993. .
ARTICLE XVII I RELIGIOUS OBSERVANCE
Absence for religious observance may be requested as personal leave
provided suffici~nt advance notice is given.
ARTICLE XVIII I INCLEMENT WEATHER
In the event that the schools are closed due to weather conditions,
all twelve (12) month employees will be given a reasonable amount of
time to report to work. All ten (10) month employees will not be
required to come to'work. .
ARTICLE XIX I UNIFORM ALLOWANCE
Section 1. Regular Bus Drivers shall be furnished either a winter
or spring jacket and cap on an as needed basis, but not more often
than one (1) per school year supplied by the District.
Section 2. Two (2) uniforms shall be furnished by the District for
all Custodians on an as needed basis, but not ..more often than two
.(2) uniforms per year. The .term lIuniformi, shall not include shoes.
In addition, Custodians shall be furnished an all weather jacket on
an as needed basis, but not more than one (1) per year.
Section 3. The District shall provide each School Nurse with two
(2) smocks on an as needed basis, but not more than two (2) smocks
per year.
Section 4. The District shall provide each Food Service Helper with
a uniform on an as needed basis, but no more than two (2) per year.
Section 5. The Distri'ct shall provide each Mechanic with a uniform
service that is currently contracted. Mechanics rental uniforms
thru cleaning service as is currently contracted for which is seven
(7) uniforms per man. The School- District will provide an allowance
of one hundred ($100.00). dollars per year per mechanic for
appropriate footwear.
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ARTICLE XX I EXTRA-CUR.RICULAR ACTIVITIES
Section 1. For each extra-curricular activity or event 'employees
shall be granted the same remuneration as indicated by the Teaching
Staff Payment Schedule.
Events include: Regular chaperoning, score and time
keeping per event, yearbook supervision sessions,
ticket selling per athletic event.
Section 2. Extra bus trips .shall be paid at the rate of:
1999-2000 $12.16 per hour
2000-2001 - $12.52 per hour
2001-2002 - $12.90 per hour
For all such trips (extra), drivers shall be selected on a rotating
seniority basis. The District and CSEA shall attempt to mutually
develop a system to provide adequate drivers for all such extra
trips.
Section 3. For each extra-curricular activity or event which is
intended to raise funds for any class or club, the custodians will
have the right. to volunteer to do the necessary set up and/or clean
up work at straight time at their regular hourly rate.
.Custodians
shall be given the opportunity to volunteer for this work on a
rotating seniority basis. In the event that no custodian volunteers
to work the event, the Employer shall have the right to assign a
custodian to the event, but shall be obligated to compensate the
employee in accordance with the terms of Article VII of this
Agreement.
Section 4. Any employee who is required by the District to attend a
meeting or other school function outside his or her normally
scheduled workday shall be compensated at his or her regular hourly
rate, according to the provisions of Section 1~ Aiticle VII of this
. agreement. Thi$ shall not apply to meetings required by the State
or Federal lav-l.
ARTICLE XXI I RETIREMENT
Section 1. Retirement Plan: The District shall adopt the plan
known as 75i of the New York State Employees' Retirement System.
Section 2. Death Benefit:: The District shall adopt the Guaranteed
Minimum Death Benefit known as 60b of the New York State Employees'
Retirement System.
-11-
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ARTICLE XXI I RETIREMENT (CONTINUED)
Section 3. Accumulated Sick Leave: The District shall adopt the
provisions of Section 41j of the New York_ State Employees'
Retirement System. (Unused ~ick leave added to retirement).
Section 4. Health Insurance: The District will pay 100% of the
individual premium and 50% of the family premium for health
insurance for those employees who: (1) are full-time employees upon
retirement and (2) retire in accordance with the provisions of the
New York State Employees' Retirement" System. "
Section 5. Pavment for Accumulated Sick Leave: The District will
compensate employees for their accumulated but unused sick days in
accordance wi th the" formula set forth below..,"provided the employees:
(1) are full-time ~:'employees upon ret"iremerit; (2) retire in
accordance with the provision of the New York State Employees'
Retirement System; (3) have at least fifteen (~5)_.years of
employment at" the District; and (4). give written notice of
retirement on or before March 1 of the preceding school year in
which year the employee retires.
Formula:
per day.
number of days to a maximum of 200 multiplied by $30.00
ARTICLE XXII
- SALARY
Section 1. Effective July 1; 1999 to June 30, 2002, employees will
be paid in accordance with the salary schedules set forth at the end
of this Agreement.
Section 2. The District agrees to pay all bargaining unit employees
in accordance with the following longevity schedule:
Increment #1
Increment #2
Increment #3
Increment #4
Increment #5
10 - 14 years --- additional
15 - 19 yea~s --- additional
20 - 24 years --- additional
25 - 29 years --- additional
30 years or more additional
159 per
159 per
159 per
159 per
209 per"
"hour
hour
hour
hour
hour
Section 3(a). Years of service for purposes of computing an
employee's step movement on the salary schedule shall be determined
as follows: all employees hired between July 1 and December 31
shall be credited with one year of service on the following July 1
and all employees hired between January 1 and June 30, shall be
credited with one year of service on July 1 of the following year.
-12-
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ARTICLE XXII I SALARY (CONTINUED)
Section 3(b). Years of service for the purpose of computing
longevity shall be dE~termined upon the anni'tlersarydate of the
employees completion of 10, ,15, 20, 25 and 30 '~years respectively.
Payment shall begin with next pay period following that anniversary
provided that the employee notifies the business office in writing
of the upcoming anniversary 30 days prior to said anniversary. If
the employee fails to provide such notification, paymen~ shall begin
on. the first day of the employee's contract year following the
employee's 10, 15, :20, 25 and 30th full year of service,
respectively. .
Section 4. For unit members required by the District to use their
private motor vehicles: on school business, the rate .:for'mileage
reimbursement for such school business shall be the IRS rate.
Section 5. The Transportation Supervisor and Head Custadian shall
also receive an additional aI).nualpayment of $3000 each' to be paid
in equal payments over the school year.
ARTICLE XXIII 'I JOB POSITING
Section 1. All job vacancies shall be posted by the Employer on its
official bulletin board and on all CSEA bulletin boards. The
Emp~oyer shall provide space for CSEA bulletin boards at all work
locations and/or assembly of employees. These bulletin boards shall
be for the exclusive use of the CSEA for announcement of meeting's,
election notices and for other matters relative to CSEA business
including job postings. '
Section 2. When a job vacancy or vacancies occur within. the School
'District, the EmploYE!r will be responsible for posting the
announcement of such va.cancies in all work locations of employees
who may be affected by such vacancies at least ten (10) working days
prior to the date they are to be filled. Announcements of such
vacancies shall contain the title of the position or positions to be
filled, minimum qualifications required for. appointment and the
number and work locations of the vacancies as'well as the salary for
such position(s). Employees who wish to be considered for
appointment to such vacancies shall be allowed to file appropriate
notice with the appointing authority; provided, however, that such
notice must be filed "i/\Tithinfive (5) working days following the
announcement of the vaca.ncy.
Section 3. In filling a job vacancy, the Employer acknowledges that
it is its intent, as far as practical, to promote from within. The
Employer shall consider an applicant's seniority, as well as his/her
ability to perform the job. When in the opinion of the Employer,
there are two applicant~s of equal ability, the applicant with the
most seniority shall be appointed to the position.' .
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ARTICLE XXIII I JOB POSTING (CONTINUED)
Section 4. If a vacancy occurs in a position during the summer, a
notice of such vacancy (or new position) 'shal:;L be posted for at
least ten (10) working days, and a copy of said posting shall be
mailed to ~he CSEA Unit pres{dent or his/her designee, at his or her
worksite.
ARTICLE XXIV I PHYSICAL EXAMINATION
Section 1. The District shall assume the cost of required physicals
performed by the School Physician only. Employees having physicals
by other than the School Physician shall do so at 'their- own expense.
Section 2. The District shall have the right to require employees
from time to time tq submit to a physical examination at ,..the expense
of the District, and the results shall be made available to both the
District and employee. The District shall treat the results of any
such physical examination as confidential.
ARTICLE XXV I OUT-OF-TITLE WORK
When an employee works out of his or her job title for one day or
more, said employee will be paid additional $2.00 per day over and
above their normal wage. Exception -- When bus drivers perform work
other than bus driving, said bus drivers will work at the substitute
rate of the title work they perform.
ARTICLE XXVI I DISCIPLINARY AND DISCHARGE
Any employee being disciplined or discharged by the District shall
have the right to appeal through grievance procedure only to the
Board of Education Level.
ARTICLE XXVII I BUS DRIVER PROVISIONS
Section 1. Physical Examinations
a. The Employer agrees
examinations at the Employer's cost.
to give annual physical
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ARTICLE XXVII I BUS DRIVER PROVISIONS (C.ONTINUED)
Section 1. (continued)
~.
b. All physical e.xaminations shall be conducted in the
manner prescribed by Article'19-A of the New York State Vehicle and
Traffic Law.
.
,-
,
c. If an employee fails the physical as provided under
Article 19-A, such employee may use his or her sick leave until the
medical problem(s} is corrected.
d. ~f the employee elects to use his or her sick leave
and his or her sick leave runs out before the medical problem(s) is
.':-. corrected, the ..Chief School Officer shall allow. the employee an._.
..':;unpaid leave of":absence for up to one (1) year. The Chief School"::'~...:::~
Officer may grant an E~xtension of the leave beyond (1) year if
extenuating circumstanc€:s warrant an extension.
Section 2." Biennial Oral or Written Test and Road Test
If an employee fails the biennial examination as prescribed by
Article 19-A of the Ne~1}'York State Vehicle and Traffic Law, such
employee must re-take and pass. the biennial examination within one
(1) year. During such .l-year period, the employee will be granted
five (5) days with pay to prepare for and re-take the exam. In the
event the employee fails the re-take exam all additional days during
such 1-year period will be deemed an unpaid leave of absence until
such time that the employee' can successfully pass the exam.
Section 3. If an employee is on an unpaid leave of absence in
accordance with the sections 1 or 2 above and if.a position within
the School District became available for which the employee is
qualified, the School District shall offer the position to such.
employee. If the employee accepts the posi tion in wri ting and
submits a written request to return to' the position of bus driver,
the School District shall allow such employee to resume his or her
driving duties within fifteen (15) days and any resulting bumping
shall be on the basis of seniority.
Section 4'. Bus drivers shall adhere to all United States Department
of Transportation Rules and Regula~ions concerning motor vehicles
including controlled substances and alcohol use and testing
provisions.
Section 5. Bus drivers who perform the regular bus runs for the
School shall be required. to 'drive on those days wh"en early
dismissals occur in accordarice with the School's official calendar
each year.
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AJRTJIClLJE IDrVTIJIJI I S1UJP>PlLJEMJENT AGJRJEJEMJENTS
Any supplemental agreements reached during the term of this contract
shall be reduced to writing and made a part o.f'this contract and
shall not be precedent s~tting in nature. '-'. Any supplemental
agreements must be renegotiated ,to be part of a successor agreement.
AJRTJIClLJEDill{ I LAYOFF c&]RJECAlLlL
Section 1. In the event of a reduction in work force, provisions of
the Civil Service Law shall apply. If in the competitive class,
employees shall be laid of in the inverse order of their seniority
and be placed on a Civil Service preferred recall list, such list to,
remain in effect for three (3) years. If in:.::,..the~'.non-competitive'"
class, employees shall be laid off in the inverse order of their
seniori ty . .~~
Section 2. Employees who are laid off due to a reduction in work
force shall receive at least fourteen {14} calendar days notice.
Section 3. If the employee has worked in another job classification
for one calendar year or more, he shall have the right to transfer
back into that classification, providing he has more districL-wide
seniority.
Section 4. Recall of employees laid off by a reduction in work
force shall be in the order of their seniority from the appropriate
preferred list. Notice of recall shall be by certified mail to the
last known address.
Section 5. An employee shall be dropped from the recall list if he
does not respond to the employer within seven {7} calendar days
after either receipt of notice of recall or proof of non-delivery.
Section 6. The association shall be furnished with an updated
seniority list on an annual basis. The association shall be given
fourteen {14} calendar days to propose any changes. If no proposals
are forthcoming, the list shall remain as initially presented by the
District. .
ARTITCLE XXX I GRJrJEV ANCJE JPROCJEID)"U]RE
PREAMBLE
The purpose of this' article is to assure a prompt, inexpensive
resolution of grievances as herein defined.
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ARTICLE XXX I GRIEV ANC~~ PROCEDURE (CONTINUED)
Section 1. Definitions
~.
a. "Employee" sha:;Ll mean any person (5) covered by this
Agreement as provided for under Article II - CollectiveBargaining
Unit.
b. "Employer" shall mean the North Warren Central School
District.
c. "Association or Union" shall mean the Civil Service
Employees Association and its representatives.
.d':';'"Grievance'" shall mean a claim that a specific.
provisien;.;:orf this agreeme!nt' has been violated.
e. "Supervisol:"shall mean the employee on.~the next
higher level of. authority above the employee in the d~partment
wherein the grievance exists and who normally assigns and supervises
the employee's work.
f. ''Days'' shall mean all days other than Saturday, Sunday
and holidays which shall be excluded in computing the number of days
within which action must be taken or notice given within the terms
of this procedure.
Section 2. Riahts of the Parties
a. Riaht of Grievant
1. The grievant may select the Unit President or his
designee and/or' CSEA staff representative to assist them in the
processing and/or preparing the grievance, except that no
representative may be present from any employee organization other
than CSEA.
Section 2(a).
2. The grievant shall have access to all written
statements, records and materials relating to the grievance which
are introduced and/or are part of the personnel file.
b. Riahts of the Association
1. The Association shall receive a copy o~ any written
grievance, including supporting materials attached hereto and
submitted therewith, and of any decision rendered pursuant to this
procedure.
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ARTICLE XXX I GRIEVANCE PROCEDURE (CONTINUED)
2. The Association shall have the right to submit briefs
to support 'or refute allegations of any party in',.thegrievance.
3. The Association shall have the right to submit
grievances on its own behalf, but such grievances are not subject to
the arbitration provision.
Section 3. Presentation
STEP ONE
1. An employee who claims to have a grievance shall present
their grievance to their supervisor or department head in ,writing
within 20 dC?-ysafter the occurrence or when the employee'becpmes or
should have become aware of it. Failure to file said grievance in
writing shall mean that it is not subject to the arbitration clause.
2. If a decision at one stage is not appealed to the next
stage of the procedure within the time limits specified, the
grievance will be deemed to'be discontinued and further appeal under
this Agreement shall be barred. Failure at any stage of the
grievance procedure to c-ommunic'ate a decision to the aggrieved
party, 'their representatives and the Association within the
specified time limit shall permit the lodging of an appeal at the'
next ,stage of the procedure within the time which would have been
allotted had the decision been communicated by the final day.
3. The immediate supervisor shall meet with the parties to
resolve the grievance within three (3) days. After the meeting,
they shall render a decision within two (2) days.
STEP TWO
The aggrieved party, if not satisfied with the decision at Step One,
may, within ten (10) days of decision, request a review by the
Superintendent or their designee. Such request is to be in wri.ting
with a copy to the immediate supervisor. The Superintendent or
their designee, shall convene a conference within five (5) days
after the conference with copies to the aggrieved party and their
representative.
STEP THREE I ARBITRATION
The aggrieved party, if not satisfied with the decision at Step Two,
may, within five (5) days of decision request in writing a hearing
before the Board of Education. The hearing shall be held' within
five (5) days of this decision after it is requ~sted and a decision
shall be made at the next regular or scheduled meeting of the Board
after it is requested; a decision to be made within fifteen (15)
days thereafter, copies of the decision to the aggrieved party and
their representative.
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ARTICLE XXX I GRIEV ANC]~ PROCEDURE (CONTINUED)
STEP FOUR
,.
1. After a hearin9 at .theBoard of Education Level except for
grievances arising under Art'icle XXV / Discfplinary and Discharge,
if the Union is not satisfied with the decision, it may submit the
grievance to arbitration by serving a written notice of intention to
arbitrate upon the District within fifteen (15) days of the decision
at the Board level. .
2. The Arbitrator selection and arbitration procedure under
this selection shall be conducted under the Voluntary Labor
Arbitration Rules of the American' Arbitration Association (AAA)
except that the Arbit~ation Tribunal shall supply twenty (20) names
per list rather -than the members specified in the rules of said
Tribunal.
3. If one or both of the parties shall state that. the
specific grievance is not arbitrable, the arbitrator shall first
hear the threshold issue of arbitrability before taking evidence and
testimony on the merits of the grievance.
4. Any time limi ts may be ext.ended only by mutual consent.
5. The arbitrator's decision will be in writing and given to
parties 30 days from close of hearing and will set for the their
findings, reasonings and conclusions on the issues submitted. The
arbitrator will be without power or authority to make any decision
which requires the commission of an act prohibited by law, or which
is violative of this Agrteement. The arbitrator shall have no power
to alter, add to or detract from the provisions of this Agreement.
6. All costs for the services' of the arbitrator shall be
borne equally by the Dist.rict and the Association.
7. The election to submit a grievance to arbitration shall
automatically be a waiver of all other remedies, judicial bodies or
courts which otherwise would be available.'
8. The arbitrator shall be without power to make any decision
or award that involves Board discretion or Board policy or limits or
interferes with the pO'itlerS,duties and responsibilities of the
School Board or superintendent as set forth under law, and shall be
without power to order payment of damages or order any relief
whatever if the award is made after the time limit set forth (30
days) and either party makes a timely objection to the delay
pursuant to Section 7507 of CPLR.
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ARTICLE XXXI I EDUCATIONAL INCENTIVES
Section 1. Employees shall be reimbursed for the actual costs of
continuing education courses which directly relate to their job and
for which they have obtained prior approval from--the Superintendent.
- -
Section 2. The reimbursement of actual costs (tuition, books and
materials) shall be based upon the following sliding scale: 100%
for an Ai 80% for a Bi 60% for a Ci 40% for a Di and nothing for an
E or F. -
Section 3. The reimbursement shall not include transportation costs
or child care costs.
.. . ..
ARTICLE XXXII I AIDE MEETING
.
'..-
The Superintendent or their agent shall meet with the Teacher Aides
on a regular basis to discuss staffing changes and changes in duty
assignments, and -other items of mutual concern.
ARTICL~ XXXIII I DURATION
This contract will commence on July 1, 1999 and remain in full force
and effect until June 30, 2002.
IN WITNESS WHEREOF, this Agreement has been executed by duly
authorized officers or representatives of the parties the day and
the year first mentioned.
FOR THE NORTH WARREN SCHOOL
DISTRICT
FOR THE NORTH WARREN SCHOOL
DISTRICT AND THE CSEA, INC., LOCAL
1000, AFSCME, AFL-CIO OF THE
NORTH WARREN CSD UNIT OF THE
WARREN COUNTY LOCAL #857
0'a.JJ-UAll 'fl. ~ ~~~?
.'President, Board of Education /~ni~~t
~6-j)1.~~
Superinten nt Specialist
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SALARY SCHEDULE
1999 - 2000
,-
STEPS '~
TITLE 1 2 3 4 5 6 7
Head Custodian $15.20 $15.50 $15.83
Chief Custodian 13 .1:; 13.43 13.74
Custodian 10.4B 11.02 11.45 11.89 '12 . 31' 12.75
Secretary 10 . 2~; 10.83 11.41 12.23 12.80 13.09
Teacher Aide 10.2S 10.83 ' 1'1 . 38 11.77 12.23 '12.89
Head Mechanic 13 .1:i 14.04 14.63
'
15.20 15.79
Mechanic 12.28 13.02 13.61 14.15 14.73
Mechanics Helper 11.41., 11.99 12.58 13.09 13.67
Bus Monitor 10.25 "'10.'83 11.38 11.77 12.23 12.89
BOCES Driver 12.58 13.15 13.74 14.34 14.92
Bus Drivers 13.74 14.72 15.71 16.70 17.69 18.67 19.62
Food Service Helper 7.97 8.55 9.14
Cook Manager 14.67 15.51 16.33
School Nurse 13.89 14.45 15.05 15.67 16.17 16.67 17.17
Computer Technician 13.75
Handicapped Student
Interpreter 19.14
Special Education
Driver 12.58 13.15 13.74 14.34 14.92
SALARY SCHEDULE
2000 - 2001
STEPS
TITLE 1 2 3 4 5 6 7
Head Custodian $15.66 $15.97 $16.31
Chief Custodian 13.55 13.83 14.15
Custodian 10.79 11.35 11.80 12.24 12.68 13.13
Secretary 10.56 11.15 11.75 12.59 13.19 13.48
Teacher Aide 10.56 11.15 11~72 12.13 12.59 13.27
Head Mechanic 13'.55 14.46 15.06 '15.66 16.26
Mechanic 12.65 13.41 14.01 14.58 15.17
Mechanics Helper 11.75 12.35 12.95 13.48 14.08
Bus Monitor 10.56 11.15 11.72 12.13 12.59 13.27
BOCES Driver 12.95 13.55 14.15 14.77 15.37
Bus Drivers 14.15 15.16 16.18 17.20 18.22 19.23 20.21
Food Service Helper 8.21 8.81 9.41
Cook Manager 15.11 15.98 16.82
School Nurse '14.31 14.88 15.50 16..14 16.66 17.17 17.69
Computer Technician 14.16 14.36
Handicapped Student
Interpreter 14.53
Special Education
Driver 12.95 13.55 14.15 14.77 15.37
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SALARY SCHEDULE
2001 - 2002
STEPS
~1 2" 3
4 '''05 6 7
Head custodian $16.13 $16.45
$16.80
Chief custodian 13.95
14.25 14.58
custodian 11.11 11.69
12.15 12.61 13.06 13.53
Secretary 10.87 11.48
12.11 12.97 13 .58, 13.89
Teacher Aide 10.87 11.48
12.07 12.49 12.97 13~67
Head Mechanic 13.95 14.89
15.52 16.13 16.75
Mechanic 13.03 13.81
14.43 15.01 15.63
Mechanics Helper 12.11 12.72
13.34 13.89 14.50
Bus Monitor 10.87
11.48 12.07 12.49 12.97
13.67
BOCES Driver 13.34
13.95 14.58 15.21 15.83
Bus Drivers' 14.58
15.62 16.66 17 .71 18.76
19.81 20.82
Food Service Helper 8.46
9.07 9.69
Cook Manager 15.56
,,' 16.46 17.32
School Nurse 14.74
15.33
'
15.97 16.62 17.15 17.69
18.22
Computer Technician 14.58 14.79
Handicapped Student
Interpreter 14.97
Special Education
Driver 13.34 13.95
14.58 15.21 15.83
"
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C8lt
Local 1000, AFSCME, AFL-CIO
143 Washington Ave.. Albany. NY 12210
Danny Donohue. President
,8..?IO ..,
CIEA
